consumea's The most common formsin which these
ehicsare gated arethe Wiccan Rede, "An it harm none,
do asthou wilt," and in the Thregfold Law, "Whatsoever
you do returnsto you thregfold.”

A Pagan employee will hold
a paradigm that embraces
plurality

Because Pagen rdligious sygtems hold that theirsisaweay
among many, not the only road to truth,and because
Pagansrevere avariety of Deitiesamong ther pantheons,
both mde and femde, aPagan employee will bdievetha
eech person isfreeto choose hisor her own degtiny, and
will not believe in evangdizing or prosaytizing. One
adventage of thisisthat aPegan employeewill thrivein a
plurdigtic environment, esger to support an amosphere
that discourages discrimination based on differences such
asrace or gender and encourages individudity, sdif-
discovery and independent thought. A Pagan employeeis
dso likely to have knowledge of other rdigions most
Pagans have explored other siritudity before deciding on
ther own. Because Neo-Paganism’s mainstream
popularity islessthan 50 yearsold, few Paganswere born
in thefaith, but thosewho are werelikdly taught about
many religions aswel; Pagen parents are adamant about
not foraing their beliefs on the child but rether teeching
them and letting the child decide when heis of age While
aPagan employee will focus more on individud
experience of the numinous than written dogma, shewilll
repect the sacred texts of other rdligions, but be unlikdy
to bdieve them literdly where they conflict with sdentific
theory or purport to bethe only truth.

A Pagan employee is likely
to enjoy reading, science,
and helping professions

Margot Adler, Nationd Public Radio journdig, reported
theresults of asurvey of Pagansin the 1989 ediition of her
book, Draning Down the Moon. The results showed that

the one thing Pagans hold in common despite thar

differencesisavoradious gopetite for reading and leerning.

Pagans dso seem to be represented strongly in the
computer and hedth-carefidds, so the Pagan employeeis
likely to be computer-literate and highly effectivein any
helping professon.

Dexpiteits sometimes-misunderstood bdiefs, Paganism is
bdieved to be currently the fagtest-growing religion, and
provides astisfying spiritudity to its practitioners With
the present gppreciation of diversity and tolerancein the
business environment, more people now understand that
different culturd backgrounds bring perspectivesthat can
bevdued insteed of feared. It isour hopethat essa
manager or human resources executive thiswill provide
you with theinformation you need to be bleto fedilitate
underganding.
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An employee a your company practicesardigion with
which you may not befamiliar. Thislesflet issmply to
giveyou information you may need to undergand the
different experiencesthis employee may share with you,
and ansver any questions you might have.

What is a Pagan employee
likely to practice and believe?

Because Pagans generdly follow anon-credd, non-
dogmatic Soiritudity, there may be even more variants
between Pagen rdligious beliefsthan there are between
denominations of Chrigtianity. The most commonly
practiced types of Paganiam are Wicca, Astru, Druidry, or
smply Paganism or Neo-Pagenism, just asa Chridtian can
be Catholic, Presbyterian, or smply Chrigtian. All of these
aesomewhat different from each other. Because of this,
thefollowing Satements may not betruefor every Pagan
you encounter. However, there are some practicestha are
generdly common among Pagans, the employee can tell
you if his practices differ Sgnificantly from thefollowing:

A Pagan employee will
celebrate a nature-based,
polytheistic religion

A Pagen employee will honor Divinity asboth God and
Goddess, ometimeswith afeminist emphagson the

Goddess Onedfect of thisisthat the employeeislikdy
to tregt gender equdity asan assumption.

A Pagan employee will cdebrae rdigious ceremonieswith
smdl groups on an egtronomicel schedule, rather than
with large congregations or on aset weekly schedule Most
observe the beginning and midpoint of each season as
mgor holidays (sometimes caled Ssbbats); some dso
cdebrate on Full Moons (sometimes cdled Esbas). These
cdebrationsare cdled rituds dirdes, or blots, and the
congregetions caled covens, groves, hearths or drdes
Some sectsbdievetha holding the ceremony a the exact
agrologicd moment isimportant. Otherswill schedule
their getherings é the dosest convenient time. Your
employee may want time off during someor dl of these
times Requests should betregted the same as any other
reigioustime off request; that some Pagans do not ask for
time off should not invdidate the neads of the others
whosetredition follows amore sructured cadendar.

A Pagen employee may weaer asymbol of hisor her
reigion asan item of jendry. The most common symbol
isthe pentade, afivepointed sar in adrde The
misconoeption of the pentagram as asatanic symboal is
basad upon itsinverted use by those groups, in the same
manner in which devil-worshippers may usethe Chridtian
crossinverted. The meening of the pentade ssworn by
Pagansisrooted in the beliefs of the Greek Pythagoreans,
for whom the pentagram embodied perfect bdance and
wisdom; insarting the gar in the drde adds the symbol of
eternity and unity. Other jewdry tha may beworn
indudes Cdltic knotwork, crosses, and triskdions Thor's
hammer; the labrys, adouble-headed axe used asasymbol
by Greco-Roman worship of Cybede; Goddessfigurines,
crescent end/ or full Moon symbols the Yin-Yang
symbol; or an ankh, eye of Horusor hornsof 1ssfrom
Egyptian mythology.

A Pagan employee will honor Divinity asimmanent in
Neture and humanity, and view dl thingsas
interconnected. This often leedsto aconcern with
recyding, ecology and the environment, and afascination
with the naturd life cyde and seesond patterns.

A Pagen employee may believein magic, and may dl it
"magick” to differentiate it from stageillusons Thismay
indude belief in persond energy fiddslike the Chinese

coneept of chi. Quiteoften it dso indudesthe use of
rituds and toolsto dramatize and focus postive thinking
and visudization techniques many of which are virtudly
identicd to thetechniquestaught by motivationd leeders
and found in books such asThe One Minute Manager and
Unlimited Power. Just asin motivationd traning, the
object isto focus on postiveissues. Therefore, aPagen
will not attempt to "hex" or curse in their ethicd sructure
such attions are believed to rebound on the sender, and
therefore are proscribed.

A Pagan employee may cdl hersdf aWitch, aWiccan, a
Pagan or Neo-Pagan, aGoddessworshipper, an Asarua,
an Odinig, aDruid, or aHegthen. Heisunlikdy to cal
himsdf a"Warlodk", asthet isbdieved to comefromthe
Soottish word for "oahbregker”. And while aPagan
employee may or may not be offended by the sereotype,
sheislikdy to quickly inform you that the green-skinned,
warty-nosed caricature digplayed & Hdloween bearsno
reldion to her rdigion.

A Pagan employee will hold
ethics emphasizing both
personal freedom and
personal responsibility

Pagen ethics dlow persond freedom within aframework
of persond responghility. The primary basisfor Pagen
ethicsisthe underganding that everythingis
interconnected, that nothing exigsdone, and tha every
action has aconsegquence Thereisno coneept of
forgivenessfor 9n in the Pagean ethica sygem; the
consequences of one®actions mug be feced and
reparations made as necessary againg anyonewhom one
has harmed. Thereare no arbitrary rules about mord
issues ingteed, every action must beweighed againg the
avareness of what harm it could cause Thus, for example,
aPagan employee could condder consensud
homosexudity anull issue mordly becauseit isan
individud decison involving sharing love with another
person. Yet seding would bewrong because it harms
onedSintegrity and the busness environment, and causes
the cogs of the theft to be absorbed by innocent



